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用 1998-2007 的中国工业企业数据和我国各省市的 低工资标准数据生成一个
包含 30 个省、跨度 10 年、175 多万家企业的非平衡面板数据，其中 低工资的
数据准确到各个地级和县级的具体指标。通过比较各种 TFP 估计方法的优缺点，
本文基于 OP 半参数估计方法估计出企业的 TFP，并通过计量模型的构建，研究
低工资对 TFP 的影响，结果表明 低工资制度的执行有利于企业 TFP 的提高。
进一步分析，本文还将通过系统 GMM 估量方式查验 低工资对 TFP 增长率的影
响，发现 低工资标准的上升有利于 TFP 增长率的增加，但是影响幅度较小。基



























The target of minimum wage system is to improve the income level and welfare 
of workers, so as to alleviate the gap between the rich and poor. It not only makes 
political sense, but also makes economic sense. However, due to the increase in the 
labor costs, the minimum wage which increases business operating costs and burden 
has made the benefit of bussiness falling dowm,therefore, there are many different 
point of views in the academic. Enterprise as an important part of the national 
economy plays a vital roal to economic growth. To investigate the effect of the 
minimum wage on TFP is not only related to the rationality and feasibility of the 
minimum wage system, but also related to the enhancement of economic development 
and industrial competitiveness.  
For the study of the minimum wage has been dominated by the macro data, in 
recent years due to the micro data availability is enhanced, so the research on the 
impact of the minimum wage on the microcosmic main body has become a new point 
of view.In this paper, we construct an unbalanced panel data by generating the 
minimum wage standard data and the 1998-2007 China industrial enterprises data. By 
comparing the advantages and disadvantages of various TFP estimation method, 
based on the OP semi parameter estimation to estimate the total factor productivity of 
enterprise . By constructing the measurement model to explore affect of the minimum 
wage on total factor productivity, the results show that the minimum wage system 
helps enhance the total factor productivity of bussinesses. At the same time, this paper 
also estimates the effect of the minimum wage on the growth rate of TFP through the 
system GMM, found that increasing the minimum wage standard is beneficial to 
increase the growth rate of total factor productivity, but the effect is not obvious. 
According to the above analysis, We have the conclusion that minimum wage has 
positive effect on TFP and its growth rate. We suggest that on the one hand the 
government should intensify the supervision of the minimum wage system, and set 
the industry standrads on minimum wages. On the other hand, enterprises should put 















and interests of the laborer's. It’s also important to increase the technical inputs to 
offset higher labor and improved productivity. 
Innovation and difficulty of this paper are focused on the matching of minimum 
wage data and industrial enterprise database. The shortcoming is that discussion on 
the relationship between the minimum wage and TFP also remain in a relatively 
simple stage, for the interaction between the two needs to be study further. 
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    为了缓解劳资矛盾，改善工人的生活水平，缩短贫富差距， 低工资作为保
障低收入群体合法权益的武器应运而生，可以说， 低工资的出现适应历史发展
潮流的需要，在改进低收入群体的福利水平，促进社会和谐方面发挥了难以磨灭
的效果。 低工资作为一项法律制度开始发挥作用 早是在西方国家。 低工资
先是新西兰在 1984 年实行的，新西兰颁布了《劳资协调与仲裁法》率先实行
低工资制度，授予 低工资以法律的强制力。 低工资制度的浪潮开始席卷整





    我国 低工资的实行比西方国家要晚，但随着历史前进的滚滚大潮中， 低
工资制度成为改善低收入阶层的生活水平，提高职工福利的有利武器，开始进入
我们的生活。在九二年八月制定的《劳动法大纲》中就规定要保障工人的合理利



































用工负担，人力资源和社会保障部在 08 年年底发布通知，要求各地在 2009 年暂
缓上调 低工资，缓解企业的破产危机。在 2010 年结束之前，上调了 低工资
标准的省份有 30 个，其中 高的是上海的月 低工资标准达到 1120 元，北京是
小时标准 高达到 11 元，月 低工资达到了 22.8%的平均增长率；在 2011 年有
25 个省份参与调整，平均涨幅达到 22%，其中深圳市的月工资标准 高，达到
1320 元，北京市以 13 元的小时工资标准位居第一位；在 2012 年参与调整的城
市数目降为 23 个，其中深圳市的月工资标准和北京市的小时工资标准仍然保持
高，分别为 1500 元和 15.2 元，同年 6 月份《国家人权行动计划（2012 年-2015
年）》的发布，也提出要建立正常的工资增长机制，并且要保持 13%以上的年均
增长速度。在 2013 年调整标准的省份有 26 个，月 低工资达到了 18%的平均增
幅，其中上海市以 1620 元达到 高月工资标准，北京和新疆以 15.2 元达到小时
标准的 高。截至 2014 年 8 月份为止，上调 低工资标准的省份有 17 个，平均
增幅为 14.2%，较往年有所下降，其中上海市以 1820 元的月标准和 17 元的小时
工资标准达到第一位。如北京市来说，2004 年北京市月标准为 545 元，小时标
准为 6.8 元，到二零一四年八月份的统计，月标准达到 1560 元，小时标准为 16.9
月，其中月标准达到了 16.9%的年均增幅，小时标准达到了 13.5%的年均增幅。
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